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Medical certificati
Chapter 6 of Annex 1 to International Aviation Cc

6.3.2.2 The applicant shall have no established medical histor

a)  anorganic mental di

b)  amental or behavioural disorder due to use of psychoacti
dependence syndrome induced by alcohol or other |

Q) schizophrenia or a schizotypal or del

d)  amood (affective) d

e) a neurotic, stress-related or somatof

f) a behavioural syndrome associated with physiological distur!

g)  adisorder of adult personality or behaviour, particularly if manif
h)  mental retard

i)  adisorder of psychological d

) a behavioural or emotional disorder, with onset in child!

k) a mental disorder not otherwi

1) such as might render the applicant unable to safely exercise t!
applied for or |












Mental health promotion - strenghthening resources and protective factors

Prevention of risk factors

Mentally Unhealthy
Languishing

Stress Mentally healthy

florishing

Moderate
mental health

Treatment
focus on cure

Common
mental health disorders
anxiety, depression..




Archbishop Desmond Tute " there comes a time when we need to stop just pulling
people out of the river. We need to go upstream and find out why they are falling in.”






Salutogenesis vs Pathogene

. Genec wellbeir
enesis (Greek) - oriai






Abraham
Maslow

igo8-1970

The father of humanistic
psychology and creator
of Maslow's Hierarchy
of Meeds.



Integrating Salutogenes:



Chapter 1 of Annex a: Health Prc

~

1.2.4.2 States shall apply, as part
programme, basic safety management pri
assessment process of licence holders, that

a) routine analysis of in-flight incapacitati
findings during medical assessments
increased medical ris|

b) continuous re-evaluation of the medical
concentrate on identified areas of

1.2.4.3  The Licensing Authority shall i
aviation-related health promotion for licer
Medical Assessment to reduce future medical




FAA's Committee Rer

"...the ARC believes a risk mitic
process built on Safety Manage
System (SMS) principles should ©

by air carriers and pilot represent

organisations to create an enviro

where early reporting, appropri

treatment, and rapid return t

flightdeck are the expectati




DGCA India - NASP 2018

4.5 Application of safety management principles to the

process

4.5.1 In-flight Crew Incapaci
4.5.2 Medical risk identifi
4.5.3 Over-The-Counter (OTC) drugs and ¢

'Wal



Psychosocial Disability Positive Mental Health




Adrenaline

Nor Adrenaline
Dopamine
Cortisol




Neuroplasticity



Yerkes Dodson Law






Wellbeing



Physical Wellbeir

»Our vehicle - The bod

»Prevents lifestyle diseases
immunity and quick reco

»How —integrated physical activi

nutritious mindful eating with grati

relaxing we!!
»Dopamine release
»Benefits —endurance, discip!i
»Who — AME, Airline Med D



Psychological Wellbein

»Where do we live?
»Listen to our body
»Psychosomatic disease
»How — Step back, journallir
»Benefits — Resilience

»Who —You, Peers, AME



Social Wellbeina

»What is your goal?
»Social beinas
»Social addicts

»India — inbuilt peer support, ¢
boundaries thin, inbuilt resili

»How — engage in activiti
»Serotonin release
»Benefits — Stabilit
»Who — Family, peers, arc



Spiritual Wellbein

»What do you live by?
»India — land of spiritualif

»How —silence, breath, medit
nature, purpose of life, asp

»Serotonin release

»Benefits —anchor within, i
strength, peace, universal er
gratitudn

»Who - people, books, you



Psychosocial Disability Positive Mental Health

Stressors
* Operational
* Personal

* Medical fitness

* Incidents/ Accidents
* Organisational

* Regulatory




Challenaes

Reluctance to seek hel

Non disclosure
L ack of trust
| oss of contro!

Stigma and discrimination (perceived

Medical confidentialif
e Groundina

e Additional costs —examinations/ treatment / maintain med
* Loss of income

e Fear of loss of employr



DGCA Indi

Medical Circular: 22 Feb 2022, Effect!

Mental Health Promotion of Flight Crew and Al



Scheduled (Operators/
Commuters)

Non-scheduled Ops
FTOs

Airports Authority
India

Av Med Examiners
IAF AeMC



S: Overwhelmed -1 contact
Agency, Autonomy
Identify red flags
Confidential, non-punitive

Pilot peers Escalation

W: Begin early - FTO

R: Psychological first aid
Apply just culture
Support relief/ return duty

Flight Crew/ ATCO Manage: risks from fear of
loss of license



<=ght Crew/ ATCO>




Flight Crew/ "
ATCO S: Create safety positive culture

Policies supportive, non-punitive
Power of positive example
W: De-stigmatise MH
Awareness and Wellbeing programs
Appropriate training
Encourage EAP, PSP
R: Pre-emp Psychological Assessment,
ment Training crew, Peers
Formal agreement with crew/ ATCO for
data protection
Establish multi-stakeholder
participation & partnership in governance

Manage



Flight Crew/

ATCO
S: Policies — non punitive
RTW pathways
Encourage EAP, PSP Regu_la.tory
policies

W: Salutogenesis/ Health
promotion



S: Confidant
Early identification
Escalation
Hand holding - RTW
W: Build trust
Motivate
Health promotion
R: Non threatening MH
examination

Aviation
Medical

\Examiner

Flight Crew/
ATCO






Pilot Peers
Specialist
groups
Flight Crew/
ATCO
Aviation
Medical
Examiner
Regulatory

policies

Airline
Medical
Dept

Management

S: Speak up, Trust

Seek Support
W: Strengthen wellbeing
R: Timely intervention



Case studv

During COVID 1
* Pilot steps out for duty — Hailed as hero |

Returns from duty — block way home —for

Severe mental str

Crew - airline doctors —local health authorities — administ:
resolve issue

Arrangements to stay away frc



Case studv

Pilot with COVID - prolonged recove
Develops long covid

Small child - stress compounds - loses famil
Does not reach out to an

On treatment for depressi

L oss of job



‘ Peer |‘ CMO |‘ Clin Psych |‘ MHP |‘ CMO |
‘ CMO \‘ Med Assessor \ - AeMC \

‘ AME \ ‘ MHP \ ‘ Med Assessor \ - AeMC \




Personnel

e Aircrew
Airline Doctors
Management
Regulator
AME
Specialists




Pilot Peers

Training
Confidence
Specialist
groups
Training,
Confidentiality
Flight Crew/
ATCO
Aviation
Medical
Examiner
Training Regulatory
policies
Hand

holding

Airline
Medical
Dept

Management

Culture
change






WELLBEING
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Thank you

e Salutogenesis
* Peer support programs |
e Multi stake holder participati

e AllSSAA



